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Abstract

Service jurisprudence plays a crucial role in shaping employment laws, governing employer-employee relationships, and
ensuring fair treatment in workplaces. This study explores the evolution, key principles, and judicial interpretations of service
jurisprudence, focusing on its impact on labor rights and organizational governance. By analyzing landmark judgments and
legal precedents, this paper highlights how courts have contributed to defining employment conditions, resolving disputes, and
balancing the rights of employees and employers. The study underscores the need for continuous legal reforms to adapt to
changing work environments and technological advancements.
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Introduction

Service jurisprudence encompasses the body of legal
principles and judicial decisions that regulate employment
relationships and workplace rights. Rooted in constitutional
provisions and labor laws, it serves as a framework for
adjudicating disputes related to recruitment, termination,
wages, promotions, and employee benefits. Over time,
courts have played a significant role in interpreting and
refining service laws to ensure fairness and justice in
employment matters.

This paper examines the development of service
jurisprudence, the role of judicial interventions in shaping
employment policies, and the broader implications of legal
rulings on workforce management. Through a detailed
analysis of case laws and legal doctrines, this study seeks to
provide insights into the evolution of employment rights and
the judiciary's role in safeguarding them.

Doctrine of pleasure (Article 310)

The service jurisprudence in India is primarily derived from
the Constitution, which lays down the legal framework
governing the recruitment, appointment, tenure, and
dismissal of civil servants. The constitutional provisions
related to civil services ensure the protection of government
employees while maintaining the efficiency and integrity of
public administration. The key provisions governing service
jurisprudence include the Doctrine of Pleasure (Article 310),
Protection under Article 311, Fundamental Rights of Civil
Servants, and Article 309 relating to recruitment and service
conditions.

Article 310 of the Indian Constitution states that civil
servants hold their office "during the pleasure" of the
President (for Union employees) or the Governor (for State
employees), subject to certain constitutional safeguards ™
This doctrine has its origins in British constitutional law,
where government servants serve at the discretion of the
Crown. However, in India, this pleasure is not absolute and
is restricted by Article 311, which provides procedural
safeguards to government servants.

The Supreme Court in Union of India v. Tulsiram Patel
(1985) @ upheld that the doctrine of pleasure is not
arbitrary, and dismissal from service must comply with the
safeguards provided under Article 311. The court held that
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while the government has the right to remove an employee,
procedural fairness and natural justice principles must be
adhered to unless national security is at stake.

Protection under Article 311

Article 311 provides two major safeguards against arbitrary

dismissal, removal, or reduction in rank of civil servants:

1. Clause (1): No person who holds a civil post under the
Union or a State shall be dismissed or removed by an
authority subordinate to that by which they were
appointed.

2. Clause (2): No civil servant shall be dismissed,
removed, or demoted without a reasonable opportunity
of being heard.

The objective of these provisions is to prevent arbitrary or
politically motivated dismissals and ensure procedural
fairness Bl In Sukhdev Singh v. Bhagatram Sardar Singh
Raghuvanshi (1975) [, the Supreme Court emphasized that
civil servants are entitled to protection under Article 311,
but these rights are subject to certain exceptions, particularly
in cases involving national security or disciplinary
violations.

Fundamental Rights and Civil Servants

Right to Equality (Article 14) in Public Employment

Article 14 ensures equal rights before the law and equal
protection of laws. This principle applies to government
employees, ensuring that employment-related decisions are
free from arbitrariness and discrimination. The courts have
consistently ruled that any discriminatory treatment of civil
servants must pass the test of reasonableness and rational
classification B,

Freedom of Speech & Association (Article 19)

While civil servants, like all citizens, enjoy fundamental
rights under Article 19, reasonable restrictions are imposed
to maintain discipline and efficiency in public service. The
right to freedom of speech (Article 19(1)(a)) is limited by
service rules that prohibit government employees from
making public statements against government policies [,
Protection of Life & Employment (Article 21)
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Article 309 — Recruitment and Conditions of Service
Article 309 empowers Parliament and State Legislatures to
make laws regulating the recruitment and service conditions
of government employees. In the absence of specific
legislation, the President and Governors have the power to
make rules regarding civil services "],

The constitutional foundation of service jurisprudence in
India ensures a delicate balance between the government's
administrative authority and the rights of civil servants.
While the doctrine of pleasure under Article 310 grants the
executive significant control over civil services, Articles
311 and 309 provide essential safeguards and procedural
fairness. Judicial interpretations have further strengthened
service jurisprudence by ensuring that government
employees are treated fairly and justly, while maintaining
discipline and efficiency in public service.

Historical perspective

The evolution of service regulations in British India played
a crucial role in shaping administrative and labor laws in
colonial India. These regulations laid the foundation for
governance and employment norms that extended into post-
independence India. This article explores the pre-
independence evolution of these regulations and their
impact on the governance and labor system of India.

British-Era Service Regulations

The British administration in India introduced service
regulations primarily to ensure control over the bureaucratic
system and to establish a structured governance model.
These regulations determined the recruitment, employment
terms, disciplinary actions, and rights of employees under
the colonial government [,

The Early Administrative Structure

Initially, the British East India Company (EIC) maintained a
private and monopolistic approach to governance.
Employees of the company were subject to internal service
rules and regulations laid down by the company. The
Charter Act of 1833 further centralized the governance
structure, making Indian Civil Services (ICS) an integral
part of the British administration.

The Government of India Act, 1935

1. Provincial Autonomy: The Act granted greater
autonomy to provinces, allowing them to make
appointments and administer services at the provincial
level. This marked a shift from centralized control to a
more decentralized structure 1,

2. Public Service Commissions: The Act established
Federal and Provincial Public Service Commissions,
which played a crucial role in recruitment and service
regulations. These commissions ensured a structured
approach to employment, albeit still favoring British
officers over Indian candidates [,

3. Separation of Powers: The Act separated the judiciary
from the executive in some provinces, impacting
service regulations by delineating administrative and
judicial functions 4,
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The Doctrine of ""Master and Servant in Colonial India

The "Master and Servant™" doctrine was a fundamental legal

principle that governed labor relations in colonial India.

Features of the Doctrine

1. Absolute Authority of Employers: Employers had the
power to hire, discipline, and terminate employees with
minimal legal repercussions. Employees had limited
rights and could not contest wrongful dismissals
effectively 14,

2. Limited Employee Protections: Indian workers had
little legal recourse against unfair treatment. The
Workmen’s Breach of Contract Act, 1859, criminalized
breaches of contract by workers but did not impose
similar restrictions on employers 31,

Impact on Indian Laborers

The "Master and Servant™ doctrine severely impacted Indian
laborers, particularly those in plantations, railways, and
textile industries. The exploitation led to labor unrest and
contributed to the rise of labor movements in the early 20th
century 41,

Understanding these historical developments provides
insight into the evolution of India's administrative and
employment regulations.

Constitutional provisions

The Indian civil services have undergone significant
transformations since independence in 1947. The
Constitution of India laid the foundation for an independent
and impartial bureaucracy. Over the years, service rules,
conduct regulations, and disciplinary procedures have
evolved to ensure accountability and efficiency in
governance. The judiciary, particularly the Supreme Court
and High Courts, has played a crucial role in interpreting
service laws and protecting the rights of government
employees. This article explores the constitutional
provisions for civil services, the evolution of service rules,
and judicial contributions to service jurisprudence.

Constitutional Provisions for Civil Services

The framers of the Indian Constitution recognized the
necessity of a well-structured civil service system.
Consequently, Part XIV of the Constitution (Articles 308 to
323) deals with services under the Union and the States.
Article 309 empowers the Parliament and state legislatures
to regulate recruitment and conditions of service for
government employees [51. Article 310 establishes the
"pleasure doctrine," meaning that civil servants hold office
at the pleasure of the President or Governor, subject to
conditions prescribed by law 6],

Evolution of Service Rules, Conduct Regulations, and
Disciplinary Procedures

Post-independence, the government introduced various rules
and regulations governing the conduct and discipline of civil
servants. The All India Services Act, 1951, provided the
legal framework for the Indian Administrative Service
(IAS), Indian Police Service (IPS), and Indian Forest
Service (IFS) 17,

Judicial Interpretation of Service Laws
The judiciary has played a significant role in interpreting
service laws and protecting civil servants' rights. Courts
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have ruled on various aspects, including the scope of
constitutional protections, the legality of disciplinary
actions, and fair treatment in promotions and transfers.

Role of the Supreme Court and High Courts in Defining
Service Rights

The Supreme Court and High Courts have delivered
landmark judgments that have shaped service jurisprudence.
In Union of India v. Tulsiram Patel (1985), the Supreme
Court held that the "pleasure doctrine™ under Article 310 is
subject to constitutional safeguards, ensuring that civil
servants cannot be dismissed arbitrarily (81,

In D.S. Nakara v. Union of India (1983), the Court ruled
that pension is not a bounty but a right, ensuring social
security for retired government employees *°l. Expansion of
Service Jurisprudence through Public Interest Litigation
(PIL)

Public Interest Litigation (PIL) has played a vital role in
service jurisprudence by addressing systemic issues
affecting civil servants. PILs have been instrumental in
bringing transparency to promotions, transfers, and
corruption cases within the bureaucracy.

In Vineet Narain v. Union of India (1998), the Supreme
Court issued directives to ensure the independence of
investigative agencies, including the Central Bureau of
Investigation (CBI), thereby safeguarding civil servants
from political interference %, PILs have also helped in
gender justice and workplace safety for civil servants. The
Vishaka v. State of Rajasthan (1997) judgment laid down
guidelines to prevent sexual harassment at workplaces,
including government offices 24,

Post-independence, India’s civil service structure has
evolved significantly through constitutional provisions,
legislative measures, and judicial interventions. The
Constitution provides a strong framework for civil services,
while service rules and conduct regulations ensure discipline
and accountability. The judiciary has played a pivotal role in
interpreting service laws, reinforcing protections, and
expanding service jurisprudence through PILs. Continuous
reforms and judicial oversight remain essential for
maintaining an efficient and impartial civil service system in
India.

Administrative framework

India's administrative framework is upheld by various
categories of public officials, including All India Services,
Central and State Civil Services, Judicial Services, and
Public Sector and Contractual Employees. Each of these
categories is governed by distinct legal provisions that
define their roles, responsibilities, and rights. This article
explores the legal framework governing these services,
emphasizing the statutory and constitutional provisions that
regulate them.

All India Services

The All India Services, comprising the Indian
Administrative Service (IAS), Indian Police Service (IPS),
and Indian Forest Service (IFS), are governed by the All
India Services Act, 1951. These services function under a
unique dual governance structure, with officers being
recruited by the Union Public Service Commission (UPSC)
and serving both the central and state governments. The Act
provides the Union government with authority to regulate

the recruitment and conditions of service for these officers
[22]
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Officers of the All India Services are accorded significant
protection under Article 311 of the Constitution, which
ensures that they cannot be dismissed or reduced in rank
without a proper inquiry 3. Furthermore, the Central Civil
Services (Conduct) Rules, 1964 impose strict ethical and
professional conduct standards on these officials 24,

Central and State Civil Services

The recruitment and regulation of Central and State Civil
Services are governed under Article 309 of the Indian
Constitution, which empowers the Parliament and state
legislatures to enact laws regarding the conditions of service
of persons appointed to public services and posts 1. The
primary statutes governing these services include the
Central Civil Services (Classification, Control, and Appeal)
Rules, 1965, which outline the disciplinary framework for
central civil servants 2],

State Civil Services, on the other hand, are regulated by
respective state public service commissions, which conduct
examinations and oversee appointments as per state
legislation. The autonomy of state governments in managing
their civil services is derived from Entry 41 of the State List
under the Seventh Schedule of the Constitution 27,

Judicial Services

The Indian judiciary has a separate cadre of public officials
who operate within the Judicial Services, which are
governed by Articles 233 to 237 of the Constitution. These
articles outline the appointment, promotion, and disciplinary
control of district and subordinate judiciary officers. Judges
of the higher judiciary, including the High Courts and
Supreme Court, are appointed under Articles 124 and 217,
ensuring judicial independence 128,

The All India Judicial Service (AlJS), a proposed initiative
to centralize judicial appointments at the entry level, has
been under discussion to address the issue of judicial
vacancies and enhance efficiency . Additionally, judicial
officers are protected from arbitrary removal through
constitutional safeguards, ensuring their impartiality in
decision-making 3%,

Public Sector and Contractual Employees

Public sector employees, including those working in Public
Sector Undertakings (PSUs), fall under different legal
frameworks. They are generally governed by the respective
service rules of their organizations, often modeled after the
Industrial Employment (Standing Orders) Act, 1946, which
prescribes conditions for service (4,

Contractual employees, in contrast, do not enjoy the same
legal protections as permanent public servants. Their rights
and service conditions are primarily dictated by the terms of
their contracts and labor laws such as the Contract Labour
(Regulation and Abolition) Act, 1970 2, In certain cases,
courts have intervened to ensure fair treatment and prevent
exploitation of contractual workers in government
employment 331,

The legal status and rights of public officials in India are
governed by a complex interplay of constitutional
provisions, statutory laws, and administrative regulations.
While All India Services enjoy extensive legal safeguards,
contractual employees often face uncertainty regarding job
security. The evolving jurisprudence in administrative and
labor law continues to shape the legal framework governing
public employment in India.
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Legal status and rights of public officials in India

India's administrative framework is upheld by various
categories of public officials, including All India Services,
Central and State Civil Services, Judicial Services, and
Public Sector and Contractual Employees. Each of these
categories is governed by distinct legal provisions that
define their roles, responsibilities, and rights. This article
explores the legal framework governing these services,
emphasizing the statutory and constitutional provisions that
regulate them.

Recruitment, Appointment, and Conditions of Service
The recruitment and appointment of public officials in India
are regulated by various constitutional provisions and
statutory laws. Articles 315 to 323 of the Constitution
establish Public Service Commissions at both the Union and
State levels to oversee recruitment and ensure transparency
and meritocracy B4,

Appointment to public services follows a rigorous process
involving examinations, interviews, and background checks.
Once appointed, public servants are subject to specific
service conditions, including codes of conduct and
disciplinary rules, governed by respective service rules such
as the Central Civil Services (Conduct) Rules, 1964 and
corresponding state rules 3%,

Role of Public Service Commissions

The Union Public Service Commission (UPSC) and State
Public Service Commissions (SPSCs) play a crucial role in
maintaining the integrity of public service recruitment.
Under Articles 315-323 of the Constitution, these
commissions are entrusted with advising the government on
matters related to recruitment, disciplinary actions, and
service conditions [61. The commissions also provide
recommendations for promotions, transfers, and disciplinary
actions against civil servants. Additionally, they assist in
framing rules and policies concerning public employment,
ensuring that they align with constitutional provisions and
judicial directives 37,

Reservation Policy

India follows an extensive reservation policy to promote
social justice and equal opportunities in public employment.
Article 16(4) of the Constitution empowers the state to make
provisions for the reservation of appointments in favor of
socially and educationally backward classes 8. Similarly,
Article 335 mandates that considerations of the claims of
Scheduled Castes (SCs) and Scheduled Tribes (STs) should
be balanced with the maintenance of administrative
efficiency 9.

The reservation policy extends to Scheduled Castes,
Scheduled Tribes, Other Backward Classes (OBCs), and
economically weaker sections (EWS). The percentage of
reservation varies across categories and is subject to judicial
review to ensure compliance with the 50% ceiling limit set
by the Supreme Court in the Indra Sawhney case ],

Probation and Confirmation in Service

Upon selection, government employees are generally placed
on probation for a specified period, which allows the
authorities to assess their performance and suitability for the
job. The probation period typically ranges from one to two

years, depending on the service and level of appointment
[41]
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Successful completion of probation leads to confirmation in
service, which grants employees job security and additional
benefits under the service rules.

Seniority and Promotion Rules

Seniority in public service is determined based on
recruitment rules and is a crucial factor in promotion and
career progression. Seniority lists are maintained within
each service cadre, and promotions are generally granted
based on a combination of merit and seniority 12,
Promotions in government services are governed by
respective service rules and vary by department. The
Departmental Promotion Committees (DPCs) review the
eligibility —and  performance of officers before
recommending them for higher positions “3l. Additionally,
promotional avenues in All India Services and Central Civil
Services are regulated by the Promotion Rules framed under
Article 309 4],

Pension, Retirement, and Post-Retirement Benefits
Government employees are entitled to pension and other
post-retirement benefits under the Pension Rules applicable
to their service category. The two primary pension schemes
in India are:
1. Old Pension Scheme (OPS) — Defined benefit pension
system applicable to employees recruited before 2004.
2. New Pension Scheme (NPS) — A contributory pension
scheme introduced in 2004 for new entrants to central
and state government services [*],

The Central Civil Services (Pension) Rules, 1972, along
with respective state pension rules, govern the retirement
benefits for government employees 61,

The legal status and rights of public officials in India are
governed by a complex interplay of constitutional
provisions, statutory laws, and administrative regulations.
The recruitment, appointment, and service conditions of
public officials are designed to ensure a balance between
meritocracy and social justice. While the reservation policy
promotes inclusivity, seniority and promotion rules ensure
career progression within the system. Post-retirement
benefits provide social security to retired employees,
highlighting the comprehensive legal framework governing
public employment in India.

Role of administrative tribunals in service jurisprudence
Administrative tribunals play a crucial role in service
jurisprudence by providing a specialized mechanism for
resolving disputes related to public employment and service
matters. These tribunals function as quasi-judicial bodies
with the authority to adjudicate matters involving
government employees, ensuring a fair and efficient
resolution of conflicts.

Administrative Tribunals Act, 1985

The Administrative Tribunals Act, 1985 was enacted to
reduce the burden on the regular judiciary and provide
speedy resolution of service-related disputes 1. The Act
establishes administrative tribunals at both the central and
state levels to adjudicate service matters of government
employees. The Act defines the composition, powers, and
jurisdiction of these tribunals, ensuring their independent
functioning.
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Central Administrative Tribunal (CAT) — Powers and
Jurisdiction
The Central Administrative Tribunal (CAT) was established
under the Administrative Tribunals Act, 1985, to handle
disputes concerning the recruitment and service conditions
of persons appointed to public services and posts in
connection with the affairs of the Union government [,
CAT has jurisdiction over all central government
employees, except members of the armed forces, Supreme
Court staff, and certain other categories as specified by the
government.
The powers of CAT include:
1. Issuing orders, directions, or writs in the nature of
habeas corpus, mandamus, prohibition, quo warranto,
and certiorari.

State Administrative Tribunals (SATS)

State Administrative Tribunals (SATS) are constituted under
the Administrative Tribunals Act, 1985, upon request from a
state government to the central government. Each SAT has
jurisdiction over service matters related to recruitment,
promotion, transfer, and disciplinary actions concerning
state government employees.

Judicial Review of Tribunal Decisions

One of the critical aspects of the administrative tribunal
system is the scope of judicial review over its decisions.
Although tribunals function as specialized judicial bodies,
their decisions are subject to review by the High Courts and
the Supreme Court.

The decision in this case emphasized that tribunals cannot
be the sole adjudicatory bodies without the possibility of
judicial review by superior courts.

Administrative tribunals, particularly CAT and SATS, have
significantly contributed to service jurisprudence by
providing a streamlined mechanism for resolving service-
related disputes. The Administrative Tribunals Act, 1985,
empowers these tribunals with exclusive jurisdiction over
service matters, reducing the burden on traditional courts
and facilitating speedy justice. However, judicial review
remains an essential safeguard, ensuring that tribunal
decisions comply with constitutional principles and do not
infringe upon fundamental rights. The system of
administrative tribunals continues to evolve, balancing
efficiency with judicial oversight, making it a vital
component of service jurisprudence in India.

Service conditions, code of
conduct

Civil servants play a crucial role in governance by ensuring
the effective implementation of policies and maintaining
administrative stability. Their service conditions, rights, and
privileges are governed by constitutional provisions,
statutory laws, and administrative rules. To ensure ethical
governance, a well-defined code of conduct regulates their
actions, preventing conflicts of interest and ensuring
impartiality. This article examines key aspects of service
conditions, limitations on political activities and strikes, the
discretion in transfers and postings, and the role of oversight
bodies like Lokpal and vigilance commissions.

rights and privilleges:

Service Conditions, Rights, and Privileges
Civil servants enjoy job security, fixed salaries, pension
benefits, and certain immunities to protect them from
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arbitrary actions. However, these privileges come with
corresponding responsibilities, including adherence to
neutrality, efficiency, and accountability in service.

Code of Conduct and Ethics for Civil Servants

The conduct of civil servants is guided by the Central Civil
Services (Conduct) Rules, 1964, which mandate integrity,
impartiality, and transparency in their professional duties 1!
Ethical conduct is further reinforced by guidelines on
conflict of interest, financial propriety, and restrictions on
accepting gifts or outside employment.

Right to Strike and Political Activities — Limitations
Imposed by Law

Civil servants, as public functionaries, have restricted rights
concerning political activities and strikes. Under Article 309
of the Constitution and related service rules, government
employees are prohibited from engaging in political
movements or affiliating with political parties while in
service [0

Transfer and Posting — Administrative Discretion vs.
Judicial Review

Transfers and postings are integral to the civil service
system, allowing efficient resource utilization and
preventing stagnation. Judicial review is permissible in
cases where transfers violate service rules or fundamental
rights.

Role of Lokpal and Vigilance Bodies in Service Matters

To ensure accountability and curb corruption, oversight
bodies like the Lokpal, Central Vigilance Commission
(CVC), and departmental vigilance units play a critical role.
A robust framework of service conditions, ethical conduct,
and oversight mechanisms ensures that civil servants
perform their duties effectively while maintaining public
trust. While administrative discretion is necessary for
governance, judicial oversight ensures fairness. By adhering
to the principles of integrity, neutrality, and transparency,
civil servants can contribute to a more accountable and
efficient public administration system.

Conclusion

Service jurisprudence remains a dynamic and evolving field,
continuously influenced by judicial decisions, legislative
changes, and socio-economic factors. The judiciary has
played a pivotal role in safeguarding employee rights,
resolving workplace disputes, and ensuring that employment
laws remain relevant in modern contexts. However,
emerging challenges such as gig economy employment,
digital workspaces, and automation necessitate further legal
advancements to address new complexities in labor
relations. Future reforms should focus on balancing
flexibility for employers with security and fairness for

employees, ensuring an equitable and just work
environment.

References

1. M.P. Jain, Indian Constitutional Law, 8th Edition, LexisNexis.

2. Union of India v. Tulsiram Patel, AIR 1985 SC 1416.

3. A.K. Kraipak v. Union of India, (1970) 1 SCC 328.

4. Sukhdev Singh v. Bhagatram Sardar Singh
Raghuvanshi, AIR 1975 SC 1331.



International Journal of Law

10.

11.

12.

13.

14.
15.
16.
17.
18.
19.
20.
21,
22,

23.
24,
25.
26.

27.

28.
29.

30.

31.
32.
33.

34.
35.
36.
37.

38.
39.
40.
41,

42.

43.
44,

45.

46.

47.
48.

E.P. Royappa v. State of Tamil Nadu, AIR 1974 SC
555.

Inder Pal Singh v. State of U.P., 2021 SCC OnLine All
295,

State of Mysore v. Krishna Murthy, AIR 1973 SC 1146.
Government of India, Reports on the Indian Civil
Service, 1925.

D. A. Low, Britain and Indian Nationalism, Cambridge
University Press, 1991.

S. Gopal, British Policy in India (1858-1905), Orient
Blackswan, 2004.

Supreme Court of India, Judgments on Administrative
Law, 1938.

K. N. Panikkar, Culture, Ideology, and Hegemony,
Tulika Books, 1995.

M. A. Ramaswamy, Labour Movements in India, South
Asian Publishers, 1999.

Indian Trade Unions Act, 1926, Government of India.
Article 309, Constitution of India.

Article 310, Constitution of India.

All India Services Act, 1951.

Union of India v. Tulsiram Patel, AIR 1985 SC 1416.
D.S. Nakara v. Union of India, AIR 1983 SC 130.
Vineet Narain v. Union of India, AIR 1998 SC 889.
Vishaka v. State of Rajasthan, AIR 1997 SC 3011.

All India Services Act, 1951, Ministry of Law and
Justice, Government of India.

The Constitution of India, Article 311.

Central Civil Services (Conduct) Rules, 1964.

The Constitution of India, Article 309.

Central Civil Services (Classification, Control, and
Appeal) Rules, 1965.

Seventh Schedule, Constitution of India, Entry 41, State
List.

The Constitution of India, Articles 124 and 217.

Law Commission of India, Report on All India Judicial
Service.

Supreme Court of
independence.
Industrial Employment (Standing Orders) Act, 1946.
Contract Labour (Regulation and Abolition) Act, 1970.
Landmark Supreme Court judgments on contractual
employment in public service.

The Constitution of India, Articles 315-323.

Central Civil Services (Conduct) Rules, 1964.

The Constitution of India, Articles 315-323.
Government of India guidelines on service rules and
recruitment policies.

The Constitution of India, Article 16(4).

The Constitution of India, Article 335.

Indra Sawhney v. Union of India, 1992.

Central Civil Services (Classification, Control, and
Appeal) Rules, 1965.

Seniority Rules and Promotion Guidelines under Article
309.

Departmental Promotion Committee (DPC) Guidelines.
Promotion Rules for All India Services and Central
Civil Services.

New Pension Scheme (NPS) guidelines by the Pension
Fund Regulatory and Development Authority
(PFRDA).

Central Civil Services (Pension) Rules, 1972.
Administrative Tribunals Act, 1985, Section 2.

Ibid., Section 4.

India judgments on judicial

72

49.

50.

www. lawjournals.org

Central Civil Services (Conduct) Rules, 1964, lay down
the ethical and professional standards expected from
civil servants.

Article 309 of the Indian Constitution empowers the
government to regulate the recruitment and conditions
of service of civil servants.



